months and 33 percent at 8 months after graduation. There is no indic tion that attempts were made to adjust for possible attrition bias. Thus, differences in attrition rates may contribute to the measured differences in postgraduation experiences between participants and nonparticipants. Another potentially troubling issue on which the report is silent is the treatment of dropouts.  Since the participant sample includes only graduates, the appropriate comparison would be nonparticipant graduates. Inclusion of nongraduates in the comparisor sample would probably tend to overstate program effects on employment,
The report presents what we found to be convincing evidence of short-term, i.e., 3-month, postprogram effects in increasing employmer The 8-month findings indicate a smaller effect and are less convincinc Because of sample attrition i t is possible that what appears äs a decs effect is due at least in part to attrition.
Jobs for America's Graduates
The Northeastern University study of Jobs for America's Graduates was sponsored by Jobs for America's Graduates and was a 6-month follow-up of spring 1982 graduates in four states: Arizona, Massachusetts, Missouri, and Tennessee. The study used a matched comparison group methodology with a sample of 1,106 participants and 410 compari-sons. The total sample was 53 percent female, average family income was $11,000, and 95 percent of the sample were high school graduates. Data on participants were collected by program counselors during the £ months of postgraduation follow-up visits.
The results indicate that during fall 1982 participants fared sig-nificantly better than nonparticipants with respect to the probabilit} of being employed, weeks employed, hourly wage rates, and weekly earn-ings. No analysis of intersite differences is provided, but based on other studies there is reason to believe that there would be substantial Variation across sites.
Several considerations make us skeptical of accepting the results of the evaluation of Jobs for America's Graduates. First, the attriti rate at the 6-month follow-up was 6 percent for participants but 40 percent for the comparison group; no adjustments were made for possib] attrition bias, and no data are presented that allow examination of th effect of attrition on the match between participants and nonparticipants. Even if the results reported were robust, studies of similar programs indicate that a 6-month follow-up period is too short to alle valid inferences to be drawn about long-term program effects, which ai susceptible to decay. Finally, the extensive preselection procedures used may have produced a participant group that is not generally representative of non-college-bound high school seniors.
Project BEST
The Better Employment through Skills Training Project (Project BEST) involved l hour per day of labor-market oriented classroom

